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Category 4:
GENDER ADVOCACY CHAMPION

This award recognises a woman who has made a remarkable contribution to championing
equality of opportunity and has shown enduring commitment to support and mentor female
talent resulting in tangible and lasting organisational and/or cultural change. This contribution
has supported the governance careers of both current and future women working in paid or
unpaid roles. It can be in any sector or profession.

Information Required

1. Curriculum Vitae (no more than 3 pages)
2. Completion of related questionnaire
3. Completed and signed copy of Application Form

Questionnaire

Question One:

Provide a summary of how your contribution to championing equality of opportunity and your
enduring commitment to support and mentor female talent has resulted in tangible and lasting
culture change to the organisation that you represent?

(Maximum 1,000 words)

Question Two:

Provide quantitative evidence with measurable data, statistics and/or feedback where your
vision, leadership and enduring commitment has enabled female talent to progress within their
career.

(Maximum 500 words)

Question Three:

What are your long-term goals? What other initiatives do you have planned for the next 12
months, and where do you see yourself in five years’ time?

(Maximum 500 words)

Question Four:
Why do you consider gender diversity is important and how does this align with your values?
(Maximum 500 words)

Question Five:

Why do you believe you should be recognised for your performance in championing equal
opportunity and commitment to lasting organisational change?

(Maximum 500 words)




