
        
 

 

Category 4: 

EMERGING GOVERNANCE LEADER 
 
 

This award recognises a woman who has established her leadership qualities and is an emerging 

female leader in the process of embarking on a governance career.  Applicants must have less 
than two years’ experience on a Board or in a senior governance role. 

 
 

Information required 

 
 

1. Personal Statement and completed Questionnaire 

2. Governance Curriculum Vitae (no more than 3 pages) 

3. Completed and signed Application Form  

 

Statement and Questionnaire 
 

Personal Statement: 
Provide a summary of how you are establishing yourself as an emerging female leader, what 

you are currently doing to advance your governance career, why you consider gender diversity 
to be important and how this aligns with your values, and why you believe you are being 
recognised for your performance as an emerging leader.  Explain how this summary reflects the 

Vision and Mission of Women on Boards.  (Maximum 1,000 words) 

Question One: 
What value are you adding to the organisation that you represent?  Provide examples that 

demonstrate this.  (Maximum 500 words) 

Question Two: 

Over the next 12 months, what training and/or experience do you plan to undertake to further 
your governance career? What skills do you expect to gain from this training that will assist your 

governance journey?   (Maximum 500 words) 

Question Three: 

What are your leadership and governance goals for the next 12 months?  Where do you see 
yourself in five years’ time?  (Maximum 500 words) 

 


