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Category 2:
GOVERNANCE INNOVATION BY A NOT-FOR-PROFIT

This award recognises a Not-for-Profit or Charity that has put in place programmes, initiatives
or strategies that are effecting change at an organisational and/or cultural level to create a
more gender diverse organisation. This category is limited to the Not-for-Profit and Charity
sectors.

Information required

Organisational Chart

An overview of your organisation; its purpose, vision and culture
Completed answers to questionnaire below

Completed and signed Application Form

NS

Questionnaire

Question One:

As a Not-for-Profit organisation or charity, provide a detailed summary of the initiative/s or
specific programme of activities that have effecting change at an organisational and/or cultural
level to create a more gender diverse organisation.

(Maximum 1,000 words)

Question Two:

Provide evidence of how this has affected the change to a more gender diverse organisation
including data that is both quantitative and qualitative.

(Maximum 500 words)

Question Three:

Over the next two years, what other organisation-wide initiative/s or programme/s, (if any), to
promote gender diversity are planned for development?

(Maximum 500 words)

Question Four:

Why does your organisation consider gender diversity is important and what difference has it
made to how your organisation operates?

(Maximum 500 words)

Question Five:

Why do you believe your Not-for-Profit organisation or charity should be recognised for this
initiative that has effected change at an organisational and/or cultural level to create a more
gender diverse organisation? Please include supporting examples.

(Maximum 500 words)




